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Advantages of Gap Years

While some students finish high school and go to college immediately, others take time a year or more years before they join college. Often, they do not join college immediately due to a number of reasons. While some fail due to lack of enough admission fee, others chose to defer and venture into various activities ranging from employment, voluntary work or even leisure activities. The years spent before joining college are referred to as gap years (Bowen, 2018). The current education system is geared at developing students who are critical thinkers, smart and quite innovative. However, this should not be the case. Instead it should also give them room to develop their talents and use them to benefit the society. Between the two options, it is advisable for students to spend a year or two after high school before joining college because not only does it build the society but it greatly builds them and prepares them for life after graduation from college. 
One great advantage that a student obtains from gap years is that they get to learn themselves. When people spend time outside school and experience the various challenges of the world, they tend to learn themselves. School is often a comfortable environment because the parents pay for everything while the school ensures it has provided everything. Thus, without challenges, the ability to grow and understand you as an individual is limited(Brooks & Youngson, 2016).  For example, a student who has spent a year doing voluntary work is capable of identifying his or her strengths, weaknesses and desires in life. This is because the student is able to differentiate the things he or she is capable of doing and handling from those that are difficult. Through this, the student can develop a career line and even change their intended course of study to an area where they have strengths.
Secondly, the current world often gives employees with work experience an added advantage over those who have just graduated from high school without experience. In most job advertisements and recruitment, the employer considers and prefers an employee with work experience over an employee without work experience.   This is because work experience exposes and equips an individual with various skills required to help the organization achieve its goals as well as to live with various people within the workplace (Bowen, 2018). For example, in the case of a difficult situation in the workplace like a misunderstanding between an employee and a customer, an experienced person is often capable to create a win-win situation for himself as an employee and the customer. However, a fresh graduate may start calling on various staff to help him handle the situation or at worst, they may turn out to be rude creating a negative image of the organization. 
Therefore, it is advisable for students to spend a year or more working as an employee or during voluntary work before joining college. This is because it helps them to learn more about themselves. In the workplace and outside world, people tend to learn their strengths and weaknesses as well as their capabilities thus; it helps them grow (Brooks & Youngson, 2016). In addition to that, during job recruitment, employers often prefer employing people with experience than those without experience. Thus, for the inexperienced, they may tarmac for a long period before they finally get employment. It is due to these two advantages that I greatly support that students should spend a year or two doing voluntary work or being employed before joining college. 
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